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Foreword
This publication is drawn from reviewed papers presented during the 37th AAPAM
Roundtable Conference held on 29th February to 4th March 2016 in Lusaka, Zambia
under the theme “Transforming Public Administration and Management (PAM) to
contribute towards the Agenda 2063 within the context of the Sustainable Development
Goals”.
During the conference, it was noted that the transformation of public administration
into an effective, coherent, representative, competent and democratic instrument
for implementing government policies and meeting the needs and aspirations of
the African people is critical. It was agreed that Africans need to deliberate, explore
and propose concrete interventions towards transforming public administration
and management in the continent.Transformation of the public sector is central to
the realization of African Union Agenda 2063 within the Agenda for Sustainable
Development.
This book covers experiences of Africa in relation to the conference theme. It
discusses cardinal aspects of transformation within the context of Agenda 2063
and Sustainable Development Goals (SDGs). Since public administration is the
epicenter of service delivery, transforming it is a pre-requisite to development
hence the importance of collectively joining hands in propelling transformation in
the public service.
I would like to sincerely thank Prof. Malcolm Wallis and Dr. George Scott for editing
this book. In the same vein, I applaud the AAPAM Secretariat for facilitating the
production of this book.
Furthermore, I appreciate the AAPAM Executive Committee, Council, members
and entire fraternity for their continued formidable support towards the betterment
of this great Association.
I hope that this book will be of immense value to every reader and the knowledge
gained from it will contribute to the transformation of Africa.

Dr. Roland Msiska
AAPAM President.
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Introduction
George Scott and Malcolm Wallis
The publication of books based on the presentations at the Roundtable (RT)
Conferences has in recent years become a regular feature of AAPAM ‘s work
to serve its members and contribute to capacity building in the public sectors
of African states. It is a tradition which can be traced to the early days of the
association when, with the support of the former East African Literature Bureau, a
collection of conference papers written and presented under AAPAM auspices in
the 1960s and 1970s was published, filtered via the editorship of the late Anthony
Rweyemamu and Goran Hyden (Rweyemamu and Hyden 1975). The editors hope
that this tradition, pioneered by these illustrious figures over forty years ago, will
continue to serve as a way of bringing the work of AAPAM to a wider audience in
Africa and beyond.

This volume is based on the 37th Roundtable Conference hosted by the Republic
of Zambia in March 2016 which was held at the Mulungushi Conference Centre
in Lusaka, an excellent venue that provided an ideal environment for the week’s
deliberations. As has become the normal practice, the papers which appear here
have been through a rigorous process of selection, peer review and subsequent
revision by the authors. Some authors chose to publish their contributions
elsewhere, a choice which we respected. This had the effect of somewhat narrowing
the field, but nevertheless there were still several quality papers remaining deemed
as qualifying to appear in this volume.
The Roundtable Theme
The 2016 theme was extremely topical and relevant. It was ‘Transforming Public
Administration and Management in order to contribute towards the Agenda 2063
within the context of the Sustainable Development Goals (SDGs)’. The aptness of
this theme for 2016 is that Agenda 2063 was published by the African Union less
than a year before the RT took place whilst the context of SDGs was also a recent
initiative, by United Nations. This brief note summarizes the thrust of these two
initiatives drawing on key documents. However, there are other discussion papers,
commentaries and policy statements (for example, on specific issues or sectors)
which should be noted. A recent example is an article by Bakibinga-Gaswaga in
2018 which focuses on the important connections between law and development in
relation to sustainable development (Bakibinga-Gaswaga 2018).
This note summarizes the papers presented in Lusaka and briefly places them in
the context of recent (mostly post 2016) trends in Africa and the wider world.
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